


Did you know that in the EU…

 2 % of the presidents of the largest companies are women

 63% of Members of the European Parliament are men

 There are  4 men for every woman who gets news coverage

 Women earn an average of 16 % less than men, and the 
pension gap is as high as 39%

 Women are 4 times more likely than men to work part-time 

 An estimated 1 in 3 women has been a victim of male 
violence, 1 in 5 of rape

 Women cannot access legal abortion in 4 EU member states



Why a European Women’s Lobby?

No real equality between women and men
Discrepancies of legislation and reality
Need for women’s organisations to ally, share 

information, develop common action
Need to support all women in their diversity
Women’s voice and advocacy at European level
Together, we can make a change!





Working with…

European Parliament
European Commission
Council of Ministers
Advisory Bodies
European Institute for Gender Equality (EIGE)
Fundamental Rights Agency (FRA)

NGOs: Social Platform, European Civil Society 
Contact Group, coalitions on different topics 
(poverty, SDGs, etc.)



Democratic, transparent & 
transformative!



EWL STRATEGIC 

FRAMEWORK 2016-2020



Transforming society

1. To put an end to all forms of violence against 
women and girls and promote a society of peace, 
human security and dignity 

2. To challenge and change the culture of sexism and 
stereotypes and promote positive roles for women 
and men 

3. To promote the feminist transformation of a 
sustainable economy based on new economic models 
based on equality, well-being, care and social justice 

4. To position women at the heart of political, social and 
economic participation and decision-making

+ Transversal aims: international action for women’s 
rights / support to & implementation of EU Strategy on 
equality between women and men



EWL Year of Action 
Beijing+20



January: women’s 
economic 

independence



February: women 
in decision-making

#AllMalePanels



February: One 
Billion Rising & 

advocacy against 
violence against 

women



March: migrant 
women, 

diversity and 
anti-

discrimination



March: international 
action for women’s 

rights



April and December: advocacy for an EU Strategy 
on Equality between women and men



April: 
women’s 

health



June and 
December: 

women and the 
environment



July & August: 
the girl child & 

women and 
education



September: 
women and 

armed conflicts, 
UN1325, women 

refugees



September: women social 
entrepreneurship



October: women 
and poverty



October: towards 
the abolition of 
prostitution and 

sex trafficking



November: violence 
against women



December: 
Women’s 

human rights

From Words 
to Action!



2016: Challenges ahead
 Illusion of equality, or interest just for economic growth

 Impact of the crisis and austerity measures on women and
on women’s organisations (funding)

 Weakening/disappearance of institutional mechanisms for 
gender equality and women’s rights

 Climate of conservatism and anti-feminism, anti-gender 
movements, backlash against women’s rights, especially 
Sexual and Reproductive Health and Rights

 Impact of neoliberalism & consumer society on women’s 
representations, roles and stereotypes: commodification, 
sexualisation, dividing the movement 

 Attacks on civil society space



2016: Opportunities!
 Young feminists!

 Men mobilising for women’s human rights!

 Social media and digital world

 Women’s organisations mobilise (Nordic Forum, women’s
congresses in Eastern Europe…)

 Urgent need for feminist principles of peace and security,
and of feminist economics, to bring real change!



THANK YOU FOR YOUR ATTENTION!

www.womenlobby.org
@Europeanwomen

http://www.womenlobby.org/

